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MISSION  
 

“To Enhance the Quality Of Life within Our Community” 
 

 

We accomplish this by: 

Preserving peace and maintaining order. 
  

 Enforcing the law. 
 
 Protecting life and property. 

 
 Reducing the fear of crime by preventative and direct control techniques, increasing 

public awareness to eliminate opportunities of criminal activity, protecting individual 
rights as guaranteed in the United States Constitution, and providing for additional 

community service needs. 
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2008/2009 Annual Budget 

 

2008 Personnel 
 

84.3%

15.4%

<1%

Personal Services Operating Expenses Capital Outlay

  Personal Services  

          $6,625,672 

              

 Operating Expenses 

           $1,209,648  

 

      Capital Outlay 

            $22,045 

                   

TOTAL   $7,857,365 

Sworn, 72

Civilian, 27

Part-Time, 8

Reserves, 1 Apprentice, 0 Volunteers, 6

TOTAL EMPOYEES          
114 
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2008 Monthly Employee    
Awards 

 
  

        MONTH                POLICE OFFICER            SUPPORT SERVICES 
 

January 
 

 
Terri Dison 

 
Marcia Clark 

 
February 

 
Travis Whitley Kimberly Smith 

 
March 

 
James Dunagan 

Betty Russell 
 

 
April 

 

Marlene Frost 
Charles Ketchum 

Lisa Campbell 

 
May 

 
John Thomas Marcia Clark 

 
June 

 
Nick Brown Betty Russell 

 
July 

 
Donald Estrada Sonja Vicchiollo  

 
August 

 
Amanda Galbreath Amy Serrano 

 
September 

 
Mike Howard Lisa Campfield 

 
October 

 
Becky Sirolli Sonja Vicchiollo 

 
November 

 

Mitchell Anderson 
Michael Howard 

Mary Gerber 

 
December 

 

Marlene Frost  
Amanda Galbreath 

Amanda Brown 
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2008  
Officer of the Year 

 

Kyle Moore 
 

                                        

 
 
 
 
 
                                             
 
 
 
 
 
Officer Kyle Moore began his career with the Leesburg Police Department in July 2005.  His 
first year of service brought many compliments from his coworkers, supervisors, and most 
importantly the members of the community.  Kyle is known to leave a lasting impression on 
all those who are honored to know whom.  He faithfully served his country while in the U. S. 
Marine Corp and has continued his public service as a dedicated Leesburg police officer. 
 
In 2008, Officer Moore was honored by Romac Lumber with the Local Hero Award, given 
for his outstanding character and high moral standards.  Kyle is known to “walk the talk” 
and provides a positive role model to the community he serves.  He is a valued and deco-
rated member of the Leesburg SWAT team.  Through his dedication and hard work, the 
Leesburg SWAT team was recognized during international competition as the finest SWAT 
team of any agency that has less than 100 sworn members.  This was the second consecu-
tive year that Kyle had participated in the competition and the second consecutive year 
that the team was recognized as the “best of the best.” 
 
Kyle consistently displays a professional image and a contagious positive attitude.  He 
wears the uniform with pride and sets an example for all that serve in the field of law en-
forcement to emulate.  Kyle uses this example to help encourage and train new police offic-
ers to follow the right path in their careers.  And the police department would be even bet-
ter with twenty more like Kyle Moore. 
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Reported Crimes and Arrests 
 

Calls for Service 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

2006 2007 2008

Calls for Service 51,519 50,893 45,157

40,000

42,000

44,000

46,000

48,000

50,000

52,000

2006 2007 2008

 Year   Service Calls        % Change 
 

 2006     51,519             -  6% 
 2007     50,893            -   1% 
 2008      45,157           -  11% 
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Year                    Part 1 Crimes       % Change 
 

2006     1542                  -  1% 
 2007     1429                  -  7% 

2008     1639                   15% 
 

 
The department has realigned its reporting methods to more closely reflect UCR reporting re-
quirements; hence, the numbers reported in previous years may differ from the current reporting 
period.  The department only counts the number of incidents for person’s crimes on the annual 
report.  UCR (Uniform Crime Report) statistics will reflect the actual number of victims; this re-
port reflects the number of incidents. 
 

Part I Crimes 
 

   Homicide         Forcible Rape                        Aggravated Assault 

   Burglary                    Vehicle Theft                         Robbery 

   Larceny (All)             Arson 
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Crime  2006 2007   2008 % Change 
 

Homicide     2       2     2           0 
Forcible Rape    36   25   21        -16% 
Robbery   84   39   65              67% 
Aggravated Assault    123 139 188         35% 
Felony Battery    93      112   64       - 43% 
Battery           312 330    316         - 4% 
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Crime   2006 2007 2008    % Change 
  

Burglary  432 407    339   -14% 
Theft    744   746    934     25% 
Auto Theft   8  70   79     13% 
Arson  2 1 1         0% 
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Criminal Arrests 

 
The reported crime and arrest statistics shown have been compiled from the Police De-
partment computer system for a yearly comparison.  Arrest statistics indicate the num-
ber of persons arrested, not the number of individual charges made.  Some defendants 
have been charged with more than one crime. 
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Arrests Types    2006  2007 2008  % Change 
 
Felony Arrests     780     855    718        - 16 %   
Misdemeanor Arrests    797     944    927          - 2% 
Warrant Arrests     463     498    300        - 40% 
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Specific Non-Criminal Enforcement 
 

The specific cases indicated below are selectively enforced and specifically tracked in 
response to citizen concerns expressed to department personnel regarding these viola-
tions.   
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 2006 2007  2008    % Change 

 
Truancy Cases  60   41  14         - 66% 
Tobacco Citations        58     23   12             - 48% 
Curfew Violations         61     30  34          13%  
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Traffic Citations

2006 2007 2008

 Year       Citations    % Change 
 
2006    6,404              - 33% 
2007   5,225       - 18% 
2008   5,100         - 2% 

2006 2007 2008

1,100

1,150

1,200

1,250

1,300

1,350

1,400

1,450

Crashes Year    Crashes Reported      %Change 
 

2006             1,427                         10% 
2007             1,328                        - 7% 
2008             1,239                        - 7% 
 



Leesburg Police Department 

2008 Annual Report 13 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 
 
 

105

110

115

120

125

130

135

140

145

150

155

160

165

DUI Arrests

2006

2007

2008

Year      DUI Arrests      % Change 
 
2006   162                 < 1% 
2007   155                     - 4% 
2008   135                        - 13% 
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Patrol Division 

 
The Patrol Division is the backbone of the Department.  The Division is compro-
mised of four patrol teams, a Motor Unit, and an administration section.  Each of the 
four patrol teams is directed by a sergeant with the assistance of two working cor-
porals along with eight officers.  The Motor Unit is compromised of a sergeant and 
two officers.  The administration section is compromised of a major and two lieute-
nants. 
 
To better handle the unique demands on modern day law enforcement, the Patrol 
Division is enhanced by several specialized units.  They consist of the Motor Unit, 
S.W.A.T. Team, and Canine (K-9) Unit. 
 
The Patrol Division is tasked with responding to emergency calls for assistance, de-
tection and prevention of crime, traffic crash investigations, traffic enforcement, 
business checks, and proactive neighborhood patrols. The Patrol Division helps pre-
vent crime and provides a visible presence to the public instilling confidence and se-
curity within the community.  Its officers are the first responders who take charge of 
situations that require immediate action to resolve or mitigate safety issues or con-
cerns. 
 
In 2008, the Patrol Division continued moving toward a problem solving oriented po-
licing style by introducing team-generated initiatives.  The four patrol teams brain-
stormed current community problems and created individual team initiatives to ad-
dress the identified concerns.  Some examples of these initiatives are "Safety of our 
Homeless", "Traffic Enforcement Crackdowns", "Holiday Shopper Safety", "Building 
Bridges within our Hispanic Community", and "Drug House Identification, Investiga-
tion, and Eradication."  The Administration Section assists by providing the flexibility 
and resources needed for the patrol teams to select and accomplish the initiatives 
effectively.  
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S.W.A.T. Operations   
 
This year proved to be another busy and 
challenging year for the Leesburg Police 
Department S.W.A.T. Team.  During 2008, 
the S.W.A.T. Team was deployed a total of 
14 times, 8 of these were search warrants 
on drug locations in the City which resulted 
in the arrest of numerous suspects for nar-
cotic related charges.  The S.W.A.T. Team 
was also deployed on 4 occasions for the 
apprehension of barricaded suspects of 
violent felonies, including armed kidnap-
ping, home invasion, and aggravated bat-

tery.  Numerous firearms were recovered during these missions.  The Leesburg Police 
Department S.W.A.T. Team was also called upon by the Lake County Sheriff’s Office to 
assist with serving a high risk warrant in Minneola, both guns and drugs were recov-
ered.  These stats do not include the high risk patrol operations that were conducted by 
on-duty S.W.A.T. personnel.         
 

S.W.A.T Roundup 2008 

 
Once again the Leesburg Police De-
partment S.W.A.T. Team traveled to 
Orlando, to compete in the annual 
S.W.A.T. Round-Up competition.  It 
marked the 14th year of competing for 
the Leesburg Police Department 
S.W.A.T. Team.  Sixty (60) teams from 
around the world competed including 
11 international teams from as far 
away as Dubai.  At the end of the phys-
ically and mentally demanding week, 
the Leesburg S.W.A.T. Team came in 
18th place overall and was once again 
awarded 1st place in the category of “Agency with Less than 100 Sworn Officers”. The 
team also attended 72 hours of required educational classes while at the competition.   

 

Training 
 
The S.W.A.T. Team conducted over 800 hours of in-service training this year. This train-
ing included vehicle assaults, physical fitness testing, firearms training, dynamic entry 
training, and rappelling.   
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Canine Unit 

The Leesburg Police Department 
Canine Unit consists of three German 
shepherds. All are trained in narcotic 
detection, tracking, building search, 
area search, evidence recovery, 
criminal apprehension, and handler 
protection.  During the last quarter of 
2008,  LPD lost one handler and K-9 
which left employment for another 
police agency.  K-9 Eddy was sold to 
the Eustis Police Department.   

    
Training  
 

Our Canine Unit trains locally as well as with the Lake County Sheriff’s Office K9 Unit.  
The lead instructor, Deputy Kurt Dumond is a CJSTC certified K-9 Training Team In-
structor / Evaluator.  Training sessions include all aspects of the team’s capabilities as 
well as “real world” scenarios to evaluate proficiency.    During 2008, the unit conducted 
400 hours of training. 

 

Narcotic Deployment 
 

Narcotic Searches 2007 2008 
     

Vehicles   645 305 

    

Articles   6 3 

     

Narcotic  Sei-

zures 

  

     

Cannabis   18,843 g 15,938 g 

Cocaine  161.87 g 34.31g 

Meth     11.4 g 120 g 

prescription  424 46 g 

Street Value $112,997 $96,747 
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General Deployment 
     

  2007  2008 

     

Tracks 16   7 

Building Searches 19  11 

Area Searches 13   7 

Pursuits 0  3 

Support deploy-

ment 

25   n/a 

Crowd Control 1  1 

Evidence Searches 1   3 

Arrests 28  40 

Apprehensions 2   3 

     

Property Seizures 
     

  2007  2008 

     

Currency $15,399   $2,692 

Vehicles 7  2 

Firearms 3   0 

     

Total Value $76,739   $38,692 
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Motor Squad 
 

The motor squad is made up 
of one Sergeant and two po-
lice officers who are specifi-
cally assigned to work selec-
tive traffic enforcement and 
investigate traffic crashes.  
The motor unit currently has 
two 2007 Harley-Davidsons 
and one 2008.  The police 
motorcycles provide the mo-
tor officer better mobility in 
congested areas.  The offic-
ers also patrol in an un-
marked Chevrolet Tahoe to 
enforce traffic complaints in 
residential areas as well as 

enforcement of aggressive drivers on the highways. 
 
During 2008, the Leesburg Police Department investigated 1364 traffic crashes.  Of 
theses traffic crashes, the motor unit investigated approximately 52 percent of them.  
Additionally, the police department issued 5,007 uniform traffic citations with the motor 
unit issuing approximately 34 percent of the total. 
 
The motor officers have been specially trained to be Traffic Homicide Investigators.  
During 2008, the unit investigated 8 traffic fatalities and four preliminary traffic fatalities.  
The number of traffic fatalities doubled in 2008 compared to 2007. 
 
The motor squad had a reduction in personnel this year.  The unit went from 4 officers 
to 3 officers. The unit trains with the Lake County Sheriffs Office motor unit about every 
other month. 
 
The police department’s mission statement is deeply rooted in the motor squad, which 
is demonstrated in motorcycle related projects throughout the year.  The unit partici-
pated in Toys for Tots run, B.A.C.A. (Bikers Against Child Abuse), Bikefest, the Christ-
mas Parade, and Cops & Kids Day. 
 
The goal of the motor squad is to increase public awareness of the dangers of aggres-
sive driving and enforce the traffic laws as needed to encourage proper driving habits. 
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Criminal Investigations Division 
 

The Criminal Investigations Division is responsible for all felony investigations, narcotic 
and vice investigations, and all evidence collected by the department’s officers.  It con-
sists of an evidence technician, two vice officers, six detectives, a corporal, a sergeant, 
and a captain.  The division investigates an average of 166 incidents each month.  In 
2008, department records reflected 1,887 felonies for the year.  The division received 
4,059 items of evidence and a total of 5,050 pieces of property were processed through 
the evidence control room. 
 
The narcotic/vice officers made 93 cases involving a variety of criminal activity.  These 
cases include drug buys, lewd/lascivious acts, search warrants, alcohol sales and li-
censing violations, prostitution and assignation to commit a lewd act.   
 
The total street value of narcotics seized was $207,883.50.  A total of $ 9,021.00 in U.S. 
currency was seized and $97,249.94 was transferred into the Forfeiture fund. 

 

 

 
 
 
 
 

 
  

         
      *This number reflected 2,995 cases for 2007, when it should have been 2,176. 

 

2006   2007 2008 

Cases Assigned    1,694  2,176* 1801 

Cases Cleared    1,107  1,360    718 
Felony Arrests    144     259    238 
Arrests Warrants Filed with SAO       210 

 Seizure of illegal drugs and cash after serving a search warrant 
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Support Services Division 
 

The Support Services Division has the mission of performing support activities for Patrol 
and the Criminal Investigations Divisions.  The division consists of the Community Ser-
vices Section, Communications, Records, and Code Enforcement.   

 

Community Services:   
Building Community Partnerships 
 
The Community Services Section conducted over sixty-five presentations to local 
churches, civic groups, and community 
action groups within the Leesburg area 
for 2007-2008.   The presentations in-
cluded crime prevention, personal safe-
ty, neighborhood watch, drug education, 
child safety, and school safety.    
 
The section currently has one certified 
crime prevention practitioner who re-
ceived his training through the Florida 
Attorney General’s Office.  This training 
has provided the necessary tools for 
more effective community problem solv-
ing and presentations.   
  

The Community Services Section continues to work hand-in-hand with the established 
neighborhood watch groups within our community.  By networking with a variety of 
community groups, the community services sergeant has helped keep the public in-
formed about topics of interest such as current city events, crime trends, home and per-
sonal safety, plus information about internet fraud/scams.  The sergeant is also respon-
sible for setting up and maintaining working neighborhood watch groups in our com-
munities.  Below is a listing of some of the groups. 
 

 

                                                                                Active Groups      In Process 

 Carver Heights          Leesburg Crossing 

 Legacy      Heritage Estates 

 Westside Oaks           Arlington Ridge 

                                      Lake Griffin M.H.P.     Coachwood Colony 
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Dare Graduation ceremony at Oak Park Middle school. 
 

The following programs and affiliations were continued during the 2008 calendar year: 

 

 

 D.A.R.E (Drug Resistance 
Awareness Education) 

 

 Fingerprinting Citizens 
 

 Leadership of Lake County 
Media Day 

 

 Junior Achievement 
 

 Black Heritage Festival 
 

 Participation in the MLK 
Community Celebrations 

 

 Leesburg Chamber of 
Commerce 

 

 Participated in the Down-
town Leesburg Halloween & 
Christmas Programs 

 

 

 Christmas Bicycle Giveaway 
 

  “Knitters for Kids” 
 

 “If I Were a Thief” 
 

 Junior Athletic Games (JAG) 
 

 Safety Expo 
 

 Alzheimer’s & Dementia 
Registry 

 

 Safety talks & tours of local 
Cub Scout Packs 

 

 Parenting Awareness Train-
ing (Drug & Gang educa-
tion) 

 

 

 Neighborhood Watch Pro-
gram 

 

 Crime  prevention   presen-
tations for local businesses 

 

 Presentations to the Lake 
County Senior Center on el-
derly fraud 

 

 Presentations on Internet 
stalking for teenagers 

 

 Bank robbery prevention 
classes for local banks. 
 

 Senior Expo 
 

 Career Day 
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Junior Athletic Games 
 

The Leesburg Police Department Community 
Services Section held its annual Junior Athletic 
Games (JAG) in May of 2008 at the Leesburg 
High School football field.  This unique pro-
gram gives the area’s elementary school stu-
dents a chance to compete in seven different 
events.  The students participated in the follow-
ing events: football throw, soccer ball kick, 50 
yard dash, 400 yard relay, softball throw, long 
jump, 100 yard dash, and the award ceremony. 
 

The students were taught principles of good 
sportsmanship and given the opportunity to 
apply them in friendly competition.  Students 
placing 1st,   2nd, and 3rd received medals for 
their accomplishments with the remaining re-
ceiving a letter of participation in recognition of 
their effort.  The department also gave each 
competitor a t-shirt to commemorate their in-
volvement in the event, which many have 
come to view as instrumental to helping mold 
strong bodies, minds, and build esteem, while 
exemplifying good sportsmanship. 

 

Bicycle Give-away/ Food Drive 
 
Thanks to the generosity of donors, the 
department was able to continue the 
Christmas Bicycle Give-away program in 
2008.  Charitable giving enabled the de-
partment to purchase and give away 55 
new bicycles to some of the areas most 
needy children.  The 18 year old program 
has provided hundreds of bicycles to the 
underprivileged.  It has grown from when 
police officers repaired and gave away 
abandoned and unclaimed bicycles to its 
current state of purchasing new ones.   
The hard work and charity of countless 
officers and citizens is what makes the 
program work, all done without taxpayer 
money.  
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Communications Section 

The Communications Section answer-
ed 90,652 telephone calls in 2008.  
Approximately 1,536 were 9-1-1 calls, 
340 were TDD calls/test calls, and 
75,004 were received on non-
emergency and administrative lines.    
There were 2,772 hours of training and 
instruction accomplished during 2008.  
The Communications Section has most 
of its communications officers APCO 
(Association of Public Safety Commu-
nications Officers) certified, with the 
exception of a few new hires who will 
be certified in the near future.     

 

Records Section 
 

The Records Section processed 6,668 incident reports, 1,364 traffic crash reports, 
5,007 traffic tickets, 1,945 non-traffic arrests, and accepted 1,733 subpoenas for court 
appearances.  Records logs indicate 8,201 citizens came into the lobby and were as-
sisted by members of the Section. 
 
The Records Section employees either attended or instructed a total of 124 hours of 
training in 2008.   
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Code Enforcement  
 
The Code Enforcement Section 
received 1,667 calls for service 
during the 2008 calendar year.  
Corrective action was taken to 
abate many violations and com-
pliance was usually obtained.  
Cases brought before the Code 
Enforcement Magistrate totaled 
67.  Compliance has either been 
achieved in these matters or a 
fine is running against the viola-
tor.  The section received 
$23,919.47 in fines. 
 
During the year, there were 81 
complaints and questions re-
ferred to outside agencies, requiring no further action by the department.  Another 115 
calls for information and/or suggestions regarding various situations were handled with-
in the Code Enforcement Section and required no report.  
 
In a cost cutting measure, the section began to use good relationships that they have 
built with property owners.  Instead of using mailings to notify property owners of code 
violation, many times code enforcement officer placed phone calls or made on-site vis-
its.  Not only did this save time and money, but it also helped to strengthen relationships 
with city staff.   In 2008, the department spent significantly less in mailings than in pre-
vious years.  

 
 
 

Statistics:       2007         2008 
 Complaints Received:                                 1,777              1667 
 Verbal/Written Warnings Issued:             1,661              1404 
 Complaints Referred to Other Agencies:           47                81 
 Info/Unfounded Complaint Only Calls:               69              115 
 Cases Presented to Code Enforcement Magistrate:       76        67 
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Professional Standards Division 

 

Training Section 
 

The Leesburg Police Department’s education and training programs have proven suc-
cessful during the 2008 calendar year.  Education and training are the fundamental 
elements bringing law enforcement closer to a true profession.  Our dedication to this 
endeavor is evident in the figures seen below. 
  
The training sergeant is assigned to oversee all aspects of department training.  He 
creates the annual training calendar, keeps track of mandatory training requirements as 
mandated by the Florida Department of Law Enforcement (FDLE), and hosts training 
covering police related topics for numerous agencies throughout the state and country. 
 
The category “Other” training refers to outside classes attended by personnel that are 
designed to enhance their knowledge and 
skills in a specific area and often results in 
the employee obtaining an instructors certif-
icate in the topic. 
 
In-service training consists of job specific 
topics which include, but are not limited to, 
firearms, CPR, baton, criminal law updates, 
terrorism, blood borne pathogens, PPE 
(Personal Protective Equipment), aggres-
sive drivers, defensive action, and policy 
review.  

The way you train, is the way you perform” 
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In-Service Field Training Salary 
Incentive

Mandatory   Other

2006 4,658 2,560 2,240 1,202 1,814

2007 4,658 6,160 520 1,751 3,591

2008 4,179 3,720 360 1,108 4,527

Training Hours Sworn Personnel
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Education 
 
Department personnel continued their deve-
lopmental education at the college level dur-
ing 2008.  The 100% tuition incentive offered 
by the City has played a major role in the em-
ployees’ decision to attend college.  By the 
end of 2008, approximately 64% of the Police 
Department’s full-time employees either have 
or, are currently working on some type of for-
mal college education.  The following data re-
flects Leesburg Police Department education 
statistics for the year. 
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Accreditation 

The Accreditation Section is staffed by one sergeant.  During the first portion of the year, 
the sergeant was assisted by a volunteer.  This year’s activities included the finalization 
of the policies to incorporate the required and optional standards for accreditation.  The 
policies are currently in the final review and approval stage for implementation.  The re-
maining activity required to prepare for the accreditation is the proof file “building”.  Proof 
files are maintained to show the accreditation team and the commission that the de-
partment is in compliance with the standards and the policies of the department.    

The Department is seeking accreditation through the Commission for Florida Accredita-
tion. The Commission reviews policies and practices of law enforcement and corrections 
to ensure compliance with standards or principles covering all aspects of each discip-
line.  It certifies that the Department ranks among the best in providing quality police 
service.  

There are 258 standards of which 148 are mandatory.  This means the department must 
address each standard in policy and practice it. The remaining 106 standards are op-
tional, of which 80% must be similarly incorporated into the department. Currently, all of 
the optional standards that apply to this department have been incorporated into the 
policies for review and implementation.     

 Benefits of accreditation include the following : 

 Nationwide recognition of professional excellence; 

 Community understanding and support; 

 Access to the latest law enforcement practices; 

 Assures that agency policies and procedures are written and available to all 
agency personnel; 

 Assures agency personnel that every aspect of its personnel system is in 
compliance and equitable with nationwide standards;  

 Promotes relationships with other law enforcement agencies as well as 
courts, prosecutors, correctional agencies, and state and local govern-
mental officials; 

 Enhances morale and builds confidence in the effectiveness and efficien-
cy of the agency; 

 Provides objective measures in justifying decisions relative to budget re-
quests and personnel policies; 

 Commits the agency to a broad range of services of the highest quality 
and that its policies and procedures are effective and responsive on one 
hand and fair and equitable on the other; and 

 Helps protects against costly litigation. 
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Comm. Officer 

Senior Code En-

forcement Officer 

Officer 

Uniformed 

Patrol Lieu-

tenant

 

 Lieutena

nt 

Sergeant 

 

Corporal 

 

Senior  

Officer 

 

Officer 

 

Records Su-

pervisor 

Emergency Ser-

vices Comm. 

Officer 

Office 

Specialist 

Clerical 

Assistant 

School 

Crossing 

Guards 

Training Sergeant 

 Emergency Ser-

vices Comm. 

Supervisor 

Reserve 

Officer 

SWAT 

 

Traffic 

 

TACC 

 

Special 

Events 

 

Specialized Patrol 

Lieutenant 

K9 

 

Hostage Ne-

gotiations 

 

Intelligence 

Crime Analyst 

Volunteers 

Captain 


